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Every year the ProFile study starts to follow the new doctoral candidates of the partner organizations (see below).
The German Research Foundation (Deutsche Forschungsgemeinschaft, DFG) left the project in 2012 effectively
reducing the number of doctoral candidates from Research Training Groups (RTGs), Collaborative Research Centers
(CRCs) and Graduate Schools from the excellence initiative in ProFile. The current partners are:
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The data can be matched with information on the institutional level as long as this does not interfere with privacy
regulations. The figure to the right shows an example of how this could look like. The left part of the figure is based eonomies
on an analysis of 665 doctoral regulations in Germany which was carried out by iFQ in 2012 with support from the
Federal Ministry of Education and Training. e
The right side of the figure is based on data of 2,621 doctorate holders in ProFile who indicated the format of their e
thesis. Data assessment spans the years from 2009 to 2013. Both sides of the figure are restricted to the same e
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Other data that could be matched are, for example, the amount of third party funding received by the university, the \ \ ——
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Source: iFQ 2014. Figure published in: Hornbostel, Stefan / Tesch, Jakob, 2014: Die Forschungspromotion.
Entwicklungstrends in Deutschland. Forschung & Lehre, 8/14, 606-608.

Sequence Analysis:

research assistant (budget)

research assistant (3rd party)

Based on the longitudinal data in ProFile the data set provides the possibility to visualize and
analyze specific sequences derived from the participants’ information.

student assistant

external employment

scholarship

no employment/scholarship

The figure to the left, for instance, displays the panelists’ financial situation over the course of their
doctoral candidacy (sequence index plot with order from Optimal Matching). The individual
sequences show that there are four sources of funding that are quite stable over time with
scholarships being the predominant form of financing, followed by positions as research assistants
(third party funded and budget positions) and external employment. What is also striking is the fact
that there seem to be numerous transitions from other forms of financing at the beginning of the
doctorate to scholarships.
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5000- — This information from the sequence analysis can then be used for cluster analysis. The clusters
0 50 G 50 30 could then be analyzed using covariates such as individual characteristics, discipline, gender and
Note: Sequence index plot after optimal matching. Source: ProFile: 2011 membership in a Structu red doctoral program.

The Big 5 Personality Traits Logistic Regression Analysis of Career Intentions

The dataset contains a number of date variables. These Starting in 2013, the assessment of the BIG 5 personality

include information on the educational biography, the traits was implemented in ProFile. Based on a short scale

beginning and end of PhD as well as job-episodes all of of 10 items the personality traits are now assessed once Discipline vs. institution

which allow duration analysis. for every panelist. ) predietve margins wih 5970 £1F
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